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President's Message

Hello everyone!
I'm very excited to serve you as this year's CVSHRM President. I'm very fortunate to be working
with a great board of volunteer leaders who are passionate about keeping this organization
moving forward. We have big things planned this year, all which will bring more value to your
membership.

Everything that we're working on is to support our 2017 Chapter goals:

1. Increase member engagement/connectedness
2. Create coordination and communication around all activities, not just monthly

programming
3. Enhance our programming to help advance the HR profession

What does this mean for you? We'll still have our regular great programming topics from month
to month, but you'll also see some extra events to get involved in as well. On Friday, January 6th
we had a Morning Mingle event at Coffee Grounds. This was the first of several informal events
designed to provide you with networking opportunities. These events are free and there is no
need to register...just come if you are able!
 
For the latest event information, visit our webpage at http://chippewavalley.shrm.org/events
and "like" us on Facebook https://www.facebook.com/Chippewa-Valley-SHRM-
217246788305796/. The full calendar isn't up yet...we'll continue to add more and more events
throughout the year.
 
If you have any suggestions on how we can propel CVSHRM forward or how we can support you
as a member, please let me know!
 
Karla Dickson
CVSHRM President
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Monthly Member Highlight
 
 
 
Name and Job Title:  Connie Holden Peterson, Vice President of
Human Resources
 
Company and Industry:  Ayres Associates - We are a
consulting engineering/architecture firm
 
What are some of your major job functions? Compensation,
employee relations, policy and program
development/administration, ESOP administration
 
How long have you been a member of CVSHRM?  At least
25 years
 

Are you a member of National SHRM?  How long?   Yes, for at least 25 years
 
How long have you been practicing HR?  28 years
 
What is your favorite part of working in HR?  Developing and maintaining programs designed to
provide a positive work experience for our employees. Examples include an effective orientation
process, employee feedback opportunities, career development tools, etc.
 
What do you see as some benefits of your CVSHRM membership?  The networking
opportunities are invaluable and the monthly lunch programs were especially helpful to me early on in
my career.
 
What are some of your hobbies/interests outside of work?  Reading, running and other
physical exercise.

Programming ChitChat
Tanya Hubanks, SHRM-SCP 
VP of Programming

Are you looking to network with local human resources
professionals? Are you a human resources department of one,
seeking opportunities to discuss human resources topics? Do you have a question about a
best practice in a specific area of human resources? Do you need recertification credits? Are
you in the market for career advancement and want to talk with others about options?
CVSHRM is offering many programming and networking events to meet your needs and to
achieve our Chapter's 2017 goals. We hope you will join us at one or more of the upcoming
events.
 
CVSHRM's first program of 2017 is sure to be an informative and engaging one.  Our
Stump the Seniors Panel DiscussionStump the Seniors Panel Discussion program will offer answers to your hot topic
questions.  The program is on January 24th from 4:15 p.m. to 6:30  p.m. at RCU'sJanuary 24th from 4:15 p.m. to 6:30  p.m. at RCU's
Corporate offices.Corporate offices.  Panelists include:

Dixie Anderson, SHRM-SCP, JAMF Software
Mindy Dale, Labor and Employment Attorney, Weld Riley S.C.
Betty Laskowski, SPHR, Royal Credit Union
Deborah Schultz, SHRM-SCP, MRA - The Management Association
Katie Walk, SHRM-SCP, Kelly Services, Inc. and WISHRM
Therese Werner, SPHR, Werner Leading Solutions



Please register as soon as possible.  And if you bring a friend or colleague who becomes
a CVSHRM member at this event, you will be entered to win a fabulous Valentine-
themed prize basket!

We will hold our next First Friday Coffee & Conversation Morning Mingle on Friday,First Friday Coffee & Conversation Morning Mingle on Friday,
February 3rd.February 3rd. Stop by the French Press (2823 London Rd. Suite 5, Eau Claire) between
7:15 a.m. - 8:30 a.m. to chat informally with local human resources professionals. If you
are a student member seeking to connect and ask human resources questions, this would
be a great opportunity for you! No registration is required.

Be sure to reserve late afternoon of Thursday, February 16thThursday, February 16th to attend our winter LegalLegal
UpdateUpdate presented at the Clarion Hotel in Eau ClaireClarion Hotel in Eau Claire. Attorney Ben Jones of Weld Riley
S.C. will update us on recent employment law cases, trends, and regulations. Check-in and
registration begins at 3:00 p.m., important announcements at 3:20 p.m., and the program
will start at 3:30 p.m. An informal cash-bar happy hour will follow at the Green Mill.

Consider adding the following dates and events to your calendar so you don't double-book
your calendar! More information will be provided in our February edition of our newsletter.

Fri., March 3 - First Friday Coffee & Conversation Morning Mingle, location to be decided
Wed., March 29 - No-registration required, HR Hump Day Happy Hour at Hangar 54
Tues., April 4 -  Human Resources Conference, with an added session breakout this year!
Fri., May 5 - Leadercast Event -  Do you enjoy Ted Talks? You'll surely LOVE this opportunity. See
our Facebook page for exciting event information

In the meantime, visit our website and/or Facebook page for more detailed information on
these and other future programming opportunities and networking events. 

Be A Mentor!
Jessica Barnier, MBA, PHR, SHRM-CP

You may know that CVSHRM is currently
partnering with our UW-Eau Claire Student SHRM
Chapter for the HR Mentoring Program. CVSHRM
is also partnering with the UW-Stout
Student Chapter to offer our HR Mentoring
Program! We have 10 students who are
very interested in spending one hour a month with a professional in
the Chippewa Valley. The purpose of the time together (usually spent at or
near the employer's workplace) is to have you share your experiences of what
you do in your position, what challenges you face, what skills you need to
have, and what knowledge becomes very necessary in the field. 
 
The meetings between students and professionals can occur over a lunch hour
so that you don't lose productive work time, or you can have the student meet
with you during your work day so that you can have them meet others who
you work with.
 
To give you more information on the impact this program has made, please
read the testimonial below from Abby Hanson about her mentoring experience:
 

As a recent High School graduate and just starting out a Chippewa Valley



Technical College, I had very little knowledge of Human Resources. One of
my instructors had suggested joining the SHRM club on campus. This was a
great opportunity for new students, such as myself, to network with other
Human Resource students. CV-SHRM partnered with the CVTC chapter and
developed a mentorship program with Human Resource professionals in the
Chippewa Valley. The students wrote down our areas of interests, and then
randomly matched with a professional. In 2013, I became Kathy Facklam's
mentee. I was fortunate enough to keep Kathy as my mentor the following
year, and still today I look to her as a mentor. In 2015, Kathy had offered
me an internship position and I have been with the company ever since. The
mentorship program has been more than beneficial. Kathy is truly a mentor,
and will continue to be the greatest impact on my career path.

Please offer your time for this very valuable program! If you are interested,
please contact me by February 13th at barniejm@uwec.edu or (715) 836-5843.

Why Performance Evaluations are
an Important Management Tool...
...and May Protect an Employer in Litigation
By: Attorney Jerilyn Jacobs, Weld Riley, S.C.

For many managers, one of the few tasks even more dreaded
than sitting through one's own performance evaluation is to prepare the performance
evaluations for their own subordinates. However, performance evaluations are not merely
an exercise performed out of custom or habit. They serve a vital function, and thoughtful
and accurate evaluations benefit both the employee and employer. Not only are
performance evaluations an important tool to give employees validation as to areas in
which they are performing well and a roadmap as to areas in which they may improve,
evaluations often play a critical, even invaluable, role when an employee who has been
disciplined or discharged engages in litigation.

In claims involving an employer taking a disciplinary action based on an employee's
performance issues, evaluations can be cited and relied upon in defense of that claim.
When a present or former employee files a complaint, either internally or through an
administrative agency such as the Equal Employment Opportunity Commission, the
employee typically bears the ultimate burden to prove that the employer acted unfairly or
because of discrimination. Nevertheless, in response to an administrative agency's claim,
an employer usually is obligated to at least present its grounds for taking the disciplinary
action in question. In a case where an employment action was taken because of the
employee's performance issues, demonstrative evidence, such as a written performance
evaluation that documents areas in which the employee is deficient and not meeting his or
her employer's expectations, can be powerful and persuasive. It can even be the most
important piece of evidence in the matter.

Take, for instance, a situation where an employee was denied a promotion, and the
employee contends that he or she was the most qualified candidate for the position and
was only passed over because of their race or gender or age. If that employee has a
performance evaluation that demonstrably shows the employee was lacking a relevant
trait required for the position or struggled in a particular area of performance, his or her
case is weakened. The opposite can hold true as well.
 
Read the full article here....
 

http://r20.rs6.net/tn.jsp?f=0011vUmB9Qs1eq326stnVylR6RBuqMNJVsD4uZJD9FjkguaVLgTw4Y3rDBQGQWRWxC-qnv6Sp7njsxHkgpYDN9Wgw6Y8Oi3iilA8TNBCAxDGbmdvfCFplmCc_djafLc9dhHzhXEHeWXxGpngyUi59i3IZ4nQ29qDll03JdxXwMeepukVeE1rKr0sZOmlsIGT1cvJf8Pbdt-5_r4J2_PYD8fA52jTD6JZlMcYpj4v3aHUc1iES6fjB14IB9zIY0v6Gak&c=&ch=


Interested in Being Involved on the CVSHRM Board?
Jessica Barnier, MBA, PHR, SHRM-CP

We are currently seeking a College Relations Liaison to work with the UW-Stout
Student Chapter. This person would coordinate college outreach efforts with
the UW-Stout chapter, including the mentor-ship program, and collaborate with
the CVSHRM chapter about the student chapter activities. They would attend
meetings with the student chapter, typically held monthly.
 
If you are interested in finding out more about this position and being on the
CVSHRM Board, please contact Jessica Barnier, Core Leadership Director, at
(715)836-5843 or barniejm@uwec.edu.

Membership Mentions
Laura Schick, VP of Membership

New Year, New Career? 
 
Don't forget to update your CVSHRM membership
profile!  If you have had a change in employment, received a promotion/new
position or have earned your SHRM Certification, please remember to log in and
update your account.
 
Thank you to those members who have renewed their membership for 2017
and welcome to all new members!  CVSHRM has three additional corporate
memberships for 2017.  Thank you to Weld Riley and Ayres Associates for their
continued support and welcome to our newest corporate member, the City of
Eau Claire.  If you have not received confirmation, or want to learn if your
membership is soon to expire, please contact Laura Schick at
lschick@flexstaff.com.  To complete the renewal or application process online,
click here: http://chippewavalley.shrm.org/node/49. 

SHRM has Scholarships and
Other Awards Available!

Want to go to a SHRM  Conference or seminar? Want to get
financial support to take a SHRM-CP or SHRM-SCP exam? Want to go to school for HR? Check out
the national SHRM scholarships that can help you get to your goal! See the scholarships from SHRM
Foundation located here: https://www.shrm.org/about/foundation/scholarships/Pages/default.aspx
 

Contact
 Chippewa Valley SHRM

PO Box 2188
Eau Claire, WI 54702

chippewavalley.shrm@gmail.com

"Choose a job you love and
you will never have to
work a day in your life."

- Confucius



Stay Connected
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